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Introduction
JPS Global Group is an Australian owned and operated company that specialises in the supply of
healthcare PPE and innovative cleaning and hygiene products. As a trusted partner supporting
domestic and international customers, our purpose is keeping organisations and people safe.
Our direct relationships with domestic and international manufacturers enables us to provide our
clients with fit for purpose solutions at sustainable prices. We source and supply products to a
diverse range of industries including Medical, Health, Mining, Construction, Hospitality, Financial
Services and Retail.
We are committed to the highest standard of conduct in all of our business activities, and
promoting and supporting a culture of honest and ethical behaviour and corporate compliance,
including throughout our supply chain.
Our Ethical Sourcing and Modern Slavery Statement is for the reporting period from 1 July
2021 to 30 June 2022. It outlines the steps that we have taken to identify, manage and mitigate
the specific risks of modern slavery in our operations and supply chains. We are committed to
continuous improvement and will build on the foundations set out in this statement to implement
further initiatives to identify, manage and mitigate risks relating to modern slavery.
This Modern Slavery Statement was approved by the Directors of JPS Global Group.
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Our business, operations
and supply chains
JPS Global Group’s main business is as a global wholesaler and distributor of healthcare PPE and
innovative cleaning and hygiene products.
JPS Global Group’s head office is located in Melbourne, Victoria. Our employees are engaged
either under contract or under awards or collective agreements.
Given the nature of our main business, JPS Global Group sources large quantities of products
from third party suppliers and manufacturers for the purpose of commercial and retail sales as
well as supply to sub-distributors.
We source a high proportion of our healthcare PPE from companies and manufacturers based
in Europe, the United States of America, China, India and other parts of Asia. Our cleaning and
hygiene products are sourced domestically.
JPS Global Group utilises a number of third-party suppliers to support its business operations,
ranging from IT companies to freight carriers.
As part of addressing the risk of modern slavery in our operations and supply chains, JPS Global
Group continually seeks to develop a deeper understanding of where goods are sourced and
manufactured.
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Our actions to assess and
address our modern slavery risks
JPS Global Group has adopted a risk and continuous improvement based approach in relation
to modern slavery. In general, risks of modern slavery in our supply chain are relatively low due
to the highly regulated nature of the healthcare and medical PPE supplies industry. However, we
have assessed that those goods and services that we procure from certain geographical regions
may have an elevated risk of exposure.
JPS Global Group undertakes an annual review of emerging risks and assesses the performance
of existing controls. If an instance of modern slavery has been identified in our supply chain,
this matter is quickly escalated for review. This review aims to identify the corrective controls
requiring prompt implementation and any changes to existing preventative and corrective
controls.

Corporate Governance Policies
JPS Global Group’s current governance framework includes policies which are relevant to
addressing modern slavery.
Code of Ethics
JPS Global Group has a Code of Ethics which is a framework of expected behaviours that
reflect our values. It covers expectations in relation to the conduct of our people, particularly
in relation to acting honestly, with integrity and in accordance with law. The Code provides
that material breaches/matters are to be reported to the company Directors. JPS Global Group
is implementing measures related to the Code such as requiring suppliers to comply with the
principles set out in the Code of Ethics. In addition JPS Global Group supports gender equality in
employment and in the workplace.
JPS Global Group is implementing measures related to the Code such as requiring suppliers to
comply with the principles set out in the Code of Ethics.

Whistleblower Protection Policy
JPS Global Group’s Whistleblower Protection Policy states that JPS Global Group is committed
to the highest standards of conduct and ethical behaviour in all of our business activities. The
policy provides a mechanism for raising and appropriately addressing issues if they arise.
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Our actions to assess and address our modern
slavery risks continued
Employment Policies
JPS Global Group has updated its employment related policies which are relevant to addressing
labour standards and expectations in its operations.
Workplace Discrimination, Harassment and Bullying Policy
The intention of this policy is to support a working environment which is free from unlawful
discrimination, harassment, sexual harassment, bullying, vilification and victimisation and where
all workplace participants are treated with dignity, courtesy, and respect.

Workplace Gender Equality Policy
JPS Global Group supports the gender equality in employment and in the workplace.

Diversity and Inclusion Policy
JPS Global Group is committed to developing and creating a more inclusive workplace that
embraces and celebrates diversity and inclusion.
Our aim is to create an environment that promotes diversity and an environment that is safe,
inclusive and is reflective of the communities in which we operate.
Our Diversity and Inclusion Policy sets out the guiding principles and areas of focus that
underpin our approach to developing a diverse workplace.

Procurement of services
We are progressively implementing updates to our Standard Operating Procedures (SOP) and
procurement guidelines to address modern slavery requirements when onboarding new suppliers
and third parties.

Procurement of goods
JPS Global Group is implementing a process to obtain a warranty from third party suppliers
that the production and supply of their products does not contravene any modern slavery laws.
Such warranties are being included, where relevant and where possible, on JPS Global Group’s
onboarding documents. These statements also include an acknowledgment that a third party
supplier has read, understood and agrees to comply with the JPS Global Group Code of Ethics
when doing business with us.
Where suppliers decline to provide such an acknowledgement and warranties, JPS Global Group
will engage with those suppliers to better understand their position. In some instances, this
has been because the relevant third party has in place its own robust systems and processes to
address modern slavery risks.
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Our actions to assess and address our modern
slavery risks continued
Additionally, we have implemented a due diligence questionnaire to be issued to suppliers.
Where concerns are identified, these are escalated and further considered.
While we appreciate that we cannot control all actions of our suppliers, we expect our suppliers
to treat their employees with dignity and respect. In actively engaging with our suppliers
in relation to modern slavery, we raise awareness and communicate our expectations and
standards.

Contractual Requirements
We have updated our standard form contract to incorporate modern slavery clauses as well as
seeking to include modern slavery requirements in any third party contracts provided to us for
the supply of goods where appropriate.
Our modern slavery clauses typically include the following:
• warranties that no slavery is used anywhere in the supplier’s business or in its supply chain;
• warranties that the supplier will apply ethical sourcing practices and take reasonable steps to
identify modern slavery risks in its operations;
• an obligation to notify JPS Global Group in the event of a breach, or allegation of a breach of,
modern slavery laws; and
• the right to terminate by JPS Global Group for breach of the above obligations and warranties.

Training of JPS Global employees
We have commenced modern slavery awareness training as part of the JPS Global Group
inductions framework for all employees.

sales@jpsglobalgroup.com • jpsglobalgroup.com
6

Measuring our effectiveness
Whilst we have made good progress in raising awareness of modern slavery within our business
and have developed a framework for identifying and managing modern slavery, we recognise
the need to deepen our understanding of the risks of modern slavery in our operations and
supply chains. As we develop this deeper understanding, we will further improve our controls,
processes, procedures and reporting.
We are confident that the initial measures that we have implemented have served as a
foundation to raise the awareness in our business to the risks of modern slavery.
As we build on the scope of our modern slavery framework, we expect further improvements in
our processes and procedures and our ability to measure and report on the effectiveness of the
measures adopted.
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Our next steps
JPS Global Group is committed to mitigating the risks of modern slavery and we will continue to
refine and strengthen our modern slavery framework. Specifically we will:
• immediately address any identified issues of modern slavery;
•e
 xplore the implementation of a supplier code of conduct;
•w
 ork with suppliers to raise awareness of modern slavery;
• r outinely review our existing controls to determine their effectiveness; and
•m
 easure and report on performance

Paul Haas
Director

sales@jpsglobalgroup.com • jpsglobalgroup.com
8

